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©BgEH o MEEEBSURERIEESE (CCl) #RAYEE S - MHS AT

EIBHIPRE LR AR A T g - B8 I A AR S BB BTEHIRT ST ST

A ZEHTERERE (1) SUEEAIE R & (2) 2o bR

TEHIE Rodm i Aehs - SR SR SRS FEGRE - DL ORI E R 2 ek B



AP ERE DT 5] « AUTSTIoR SR S B R RS n] DU T A RIER L AR o AT 5E

&S CCl E SR EIMEZE ST £ 103-104 B EE TR KB R T dmise -

(AIEERRY  BEREA) HE > (FRAEZHEEZESS -

4. BIZEIEBARHIRIEAS bR & (BIRERE &)

T LA AR YRR S B 5 5 - AR (R{E MOR EifE &g &=k (MOR

Frontiers Conference ) - Eil 5] [ ¢H B B2 3% & Z 285 ( F B 81587 1Y Pk &k ) -

“Institutional and cultural contexts of creativity and innovation in China. China’ s
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